
• Completion of the National Fire Academy Executive Fire 
Officer (EFO) Program or Chief Fire Officer (CFO) Designation 
from the Center for Public Safety Excellence;

• Possession of a valid California Class C driver license with 
Firefighter endorsement of Commercial Class A or B with  
endorsements;

• Possession of a valid State of California Emergency Medical  
Technician (EMT) card at time of application;

• Possession of a first responder certification; and

• Possession of a valid HAZMAT Operations and Awareness Certificate. 

COMPENSATION 
& BENEFITS
The annual salary range for the Assistant Fire Chief is $150,086-$187,436 
(longevity pay shall be added to the eligible employee’s annual base salary 
that corresponds to the employee’s years of service). Placement within this 
range is dependent on qualifications and experience. The City of Montebello also 
offers an excellent compensation and benefit package including:

• Retirement 

• Medical 

• Medical Opt Out 

• Dental

• Vision 

• Vacation, Sick, Holiday

• Deferred Compensation

• Retiree Medical Benefit

• Education Reimbursement  

• Certificate Pays 

• Bilingual Pay 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
December 23, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray & 
Associates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. Finalist interviews 
will be held with the City of Montebello, 
CA. Candidates will be advised of the 
status of the recruitment following  
selection of the Assistant Fire Chief. 

If you have any questions, please do 
not hesitate to call Ms. Yasmin Beers 
at:

(916) 784-9080

ASSISTANT 
FIRE CHIEF 



THE COMMUNITY
Present day Montebello had its beginning 
in May of 1899. The town site was originally 
formed on 40 acres of land owned by Harris 
Newmark and Kasper Cohn, two well-known 
Los Angeles businessmen. Although first given 
the name Newmark, it was later called Montebello, 
meaning beautiful hills in Italian, at the suggestion of a 
gentleman named William Mulholland. It was Mulholland who developed 
the Montebello water system, which was incorporated as the Montebello 
Land and Water Company in 1900.

Originally an agricultural community, Montebello enjoys an ideal climate, 
rich and productive soil, and an abundance of water. From the turn of 
the century and through the 1920’s, the area was famed for its production 
of flowers, vegetables, berries, and fruits. However, the discovery of oil by 
the Standard Oil Company on the Anita Baldwin property in 1917 brought 
revolutionary change to Montebello. The agricultural hills soon became a major 
contributor to oil production. By 1920, Montebello oil fields were producing 
one-eighth of the state’s crude oil. Amidst the oil boom, Montebello was 
incorporated as the 35th city in Los Angeles County on October 19, 1920.

With a current population of just over 63,000, the City of Montebello is a balance 
of quiet residential neighborhoods and industrial and commercial centers. 
The City’s 8.4 square miles are composed of well-maintained and beautifully 
landscaped public amenities that include seven public parks and an 18-hole 
municipal golf course.

THE ORGANIZATION
Montebello is a general law, full-service City that operates through the Council-
City Manager form of municipal government. The Montebello City Council is 
composed of five members. On May 11, 2022, the City Council adopted a City 
Council district map, creating a total of five (5) electoral districts within the 
City. For the November 2022 municipal election, all five (5) City Council Dis-
trict seats will be placed on the ballot. Council seats for Districts 2 and 4 will 
be placed on the ballot for a 2-year term and Council seats for Districts 1, 3, 
and 5 will be placed on the ballot for a 4-year term. The City Council is the 
legislative body responsible for the overall policies and direction for the 
City of Montebello. They are the citizens’ representatives in local government. 
The City Council appoints residents to serve on several commissions. The 
City Manager also has a strong executive team that includes an  
Assistant City Manager as well as the City’s 
ten (10) department directors. The 
level of services Montebello 
provides supersedes those 
of other cities, including 
police and fire protection, 
street maintenance, pub-
lic landscaping, down-
town parking, planning, 
building and safety, 
code enforcement, rec-
reation and community 

services, and the Montebello Bus 
Lines (MBL) regional transit system. 

THE DEPARTMENT
Montebello Fire Department is charged 
with protecting the lives and property 
of the citizens of Montebello. The  
Department provides service from three 
stations, each housing an engine 
company. The Department also has a 
ladder truck, brush engine, air utility, 
OES engine, and other utility vehicles. 
With 62 sworn positions and seven (7) 
non-sworn positions the command 
structure includes a Fire Chief, three (3) 
Battalion Chiefs, one (1) Fire Marshall, 
and thirteen (13) Fire Captains. The  
Department is divided into five divisions 
with a total budget of $15 million. The five 
divisions include: Fire Administration, 
Operations, Communications, Community 
Risk Reduction, and Emergency Prepared-
ness. Fire Administrationprovides overall 
administrative control over Fire Depart-
ment functions including budget, policy, 
personnel, and special projects. The 
Operations division provides all emer-
gency response including EMS, Fire/
Rescue, and Special Operations such 
as Urban Search and Rescue. The Commu-
nications division handles and coordinates 
all communications for the entire city. 
Community Risk Reduction is responsible 
for fire inspections including maintenance 
of fire protection systems, fire and 
building code enforcement. They are also 
responsible for fire and arson investi-
gations. The Emergency Prepared-
ness division is responsible for coordi-
nating and maintaining the City’s 
ability to respond to major disasters.

The men and women of the Montebello 
Fire Department are dedicated to pro-
tecting the lives and property of the 
Citizens of Montebello by delivering 
prompt, courteous and professional 
service to the community. In 2022, the 
Fire Department responded to a total 
of 6,320 incidents of which 5,000 
were medical emergencies, 850 fire-
related calls and 377 others service 
related calls.

THE POSITION
Under direction from the Fire 
Chief, the Assistant Fire Chief 
will be an innovative leader 
who can assist with plan-
ning, organizing, coordinat-
ing, and directing all activi-
ties and functions of the 
Fire Department. This is a 
new position and will require 
the Assistant Fire Chief to 
have a strong knowledge of fire 
suppression, community risk reduc-
tion, fire investigation, hazardous mate-
rials control, emergency medical services, 
emergency preparedness, and telecommuni-
cations. The new Assistant Chief will be expected to use an inclusive  
management style while preserving the chain of command system. The i 
deal candidate will promote education and training, ongoing employee evalu-
ations and improvement, and maintain modern fire protection methods and 
new technology for the Department. The Assistant Chief must be able to work 
cooperatively with neighboring fire departments in order to maintain stable 
and reliable fire protection coverage. The Assistant Chief should have knowl-
edge of contract administration, management systems, supervision, training, 
and budget preparation and control.

The position will require the candidate to be aware of new trends in the field of 
fire science, emergency medical services, data analytics and all other disciplines 
related to the Department. The Assistant Chief must ensure the effective op-
eration of all fire suppression equipment within the Department as well as 
being able to develop and successfully implement programs to 
meet the needs of the City and residents. 

Day-to-day supervision and direction of all operations of the 
Department are provided by this position. The Assistant 
Chief will provide direct supervision to command staff, 
and write and coordinate technical staff reports and 
studies for the Fire Chief. This position will assist in the 
general administration of the Fire Department by developing 
goals and objectives as well as implementing policies 
and procedures. 

THE IDEAL CANDIDATE
The Montebello Fire Department is seeking a community-
focused, collaborative, innovative, and inspiring leader; 
someone who understands modern fire services and can hit the 
ground running as its next Assistant Fire Chief. The ideal candidate 
must be analytical, think strategically, and make data-driven deci-
sions. An understanding of and experience with fire technology 
is particularly desirable. The City is looking for a leader with a 
hands-on approach, who effectively builds consensus and loves 
public service. This individual must also possess excellent 
verbal and written communication skills to manage staff, 

write complex reports, and navigate 
challenging situations effectively. The 
new Assistant Fire Chief needs to be 
physically available to the area on 
short notice. The Assistant Chief will 
possess the ability to promote diver-
sity, equity and inclusion practices 
that will benefit the Fire Department 
and the community. The ideal candi-
date will be dedicated to following 
best fire services practices and a 
committed leader who is familiar with 
and understands the unique needs 
of the region. The new Assistant Fire 
Chief will be responsible for cultivating 
and fostering new relationships and 
improving current relationships through-
out the City and community. The new 
Assistant Fire Chief will be responsible 
for overseeing the Montebello Com-
munity Assistance Program (MCAP).

Qualified candidates possess a 
Bachelor’s Degree from an accredited 
college or university with a major in 
Fire Science/Public Administration 
science or any closely related field, 
as well as seven (7) years of progres-
sively responsible and varied profes-
sional experience in fire and/or other 
emergency services. This shall include 

at least three (3) years of experi-
ence at the level of Battalion 

Chief level or equivalent  
supervisory, management, 

or administrative role. 
Any combination of ed-
ucation and/or experi-
ence that has provided 
the knowledge, skills, 
and abilities necessary 

is qualifying. Candidates 
must possess a valid  

Driver’s License, a California 
Firefighter l Certificate, a Cali-

fornia Firefighter Officer Certifi-
cate or equivalent, and a valid  
California Chief Officer Certificate 
upon hire. A Master’s Degree is highly 
desirable. 

Bi-lingual (Spanish) candidates are 
encouraged to apply. Other desirable 
certifications include:
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